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What�s Inside?...

Greetings!

Thanks to all of you for making the 6th Annual Training
      Conference a great success.  As a result of your coopera-
     tion and participation, The Organization�s leadership,
along with the planning committee, was able to put together

an outstanding 3-1/2 day training conference.  I hope you will agree with me as
you read this issue of The Organization�s newsletter, �The Link,� which reflects
much of what happened at the conference.

Future newsletters will be changing to better reflect the continuous growth of
The Organization.  We will use The Link to reveal a great deal of important
information about our members and how they are impacting the Natural Re-
sources Conservation Service (NRCS) and our partners.  The members have a
strong, positive feeling about The Organization and this must be communicated
effectively to a lesser-informed public.

Accordingly, in the future you will see more articles in the Link about your
organization and its members� activities in the 1990s and beyond.  We hope this
will better acquaint the public with the leadership being created and with initia-
tives that we have undertaken to ensure The Organization�s future.  Members,
whose abilities and skills make us very proud, give us every reason to hope that
decades to come will see a stronger and more vital Professional Black Organiza-
tion.

Again, we thank you for your support as we move forward toward achieving
our vision.  Thanks to all of you who care about The Organization and its place
among the finest in the nation.

James E. Tatum
President

LinkThe
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Over 400 NRCS employees and retirees, along
with key leadership from the Department of
Agriculture and NRCS, participated in the
conference.  Our hosts, Region-al Conserva-
tionist Dwight Holman, and State Conserva-
tionist Earl Cosby, welcomed us to Georgia.

Tatum shared five visions he believes The
Organization needs to �Bridge the Gap to the
New Millennium�
� Prevent the growth of information/technol-

ogy from passing us by
� Prevent the loss of farms and farmland

owned by Blacks and minorities
� Prevent the growing unacceptance and fear

about cultural diversity and make it a true
means of integrating our society

� Prevent International Activities from be-
coming a major occupation for everybody
except us

� Prevent Declining Membership In The Or-
ganization

During the conference, it seemed that all
speakers, workshop presenters, and modera-
tors focused on the following common goal�
to plant seeds of knowledge and heighten
awareness of the need for our members to be
prepared for the new millennium.  Workshop
discussions were designed to teach and in-
form.  Workshop presenters and speakers
shared information on Service Center imple-
mentation, Civil Rights, the Farm Bill, locally
led conservation, outreach, international ac-
tivities, and administrative convergence.  In
the leadership and management courses,  par-
ticipants were taught skills to:
� lead or manage in a team setting
� survive in a changing work environment
� communicate effectively

The Organization�s News
6th Annual Conference
�Bridging The Gap To The New

Millennium:  A Field Of Dreams�
December 10-13, 1997, Atlanta, GA

New Communications Chair
by: Sylvia Rainford, St. Paul, MN

I am pleased to chair the Organization�s
Communications Committee in 1998.  I

have been the State Public Affairs Specialist
in St. Paul, Minnesota for the past four
months.  Prior to that, I was the State Public
Affairs Specialist in Harrisburg, PA for eight
years.

As a member of the Communications Com-
mittee for the past four years and a Public
Affairs Specialist, I am excited about the op-
portunity to lead this committee.  My vision
includes setting the foundation to make the
National Organization of Professional Black
Natural Resources Conservation Service Em-
ployees (The Organization) well-known and
visible within NRCS, USDA, and with our
conservation partners. Furthermore, commit-
tee members will work vigorously to help The
Organization fulfill the objectives and goals
outlined in its multi-year strategic plan. The
Organization�s communications vision becomes
reality through this committee�s work.  I will
unveil  more details about the Communications
Committee activities in the next issue of the
newsletter.

Geri Osborn of the Information Technol-
ogy Division at National Headquarters chaired
the committee last year.  She did a tremen-
dous job.  We will work hard to expand on
those contributions.

The Communications Committee is seeking
input on how it can communicate more effec-
tively with members. I can be reached by tele-
phone at 612-602-7859;

voice mail, 9041-7859, or
e-mail, str@mn.nrcs.usda.gov.

Message from the Editor

President Jim Tatum
Opens Conference

By: Geri Osborn, NHQ

Mr. James Tatum, President of the
National Organization of Profes-

sional Black NRCS Employees, opened the
Sixth Annual Conference in Atlanta, Georgia.

� resolve conflicts
Courses focusing on mentoring and com-

munity involvement were also available.  NRCS
retirees served as panelists in �Sharing Expe-
riences�Avoiding Pitfalls.�  It was enjoyable
to listen to their experiences.

Evenings were spent networking, attend-
ing meetings, bidding on silent auction items,
and admiring the many excellent poster exhib-
its.

This year � December 1998 � our con-
ference will be in Little Rock, Arkansas.  Look-
ing forward to seeing each of you there!!!

From A Past President�s
Perspective

Upon
    approach-

ing the podium,
Adams thanked
the current
president, James
Tatum, for giving
him this moment,
and for being a
great leader as
well as being a
great friend.

Adams said he
was glad to have
the opportunity to share a few thought-pro-
voking comments to such a group of beautiful
people (the conference attendees).  You have
a fine organization with such a bright future,
he said. You have much to contend with, he
warned, including the Smith Bill and adminis-
trative convergence.  Despite the challenges,
Adams encouraged each person in the audi-

L to R: Dwight Holman, Lloyd Wright, Earl Cosby, James Tatum

Charles R. Adams
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ence to �start now� to prepare himself or
herself to weather the forthcoming changes.
Whatever needs to be done, you can get it
done if you start right now, Adams said.  The
changes that are occurring can be unsettling
because there is so much instability, so much
to do.  The tasks at the moment seem insur-
mountable.

Adams told his audience they possessed all
the talent and skills necessary to make a dif-
ference in this world today.  He then asked
the question, �how can this energy be har-
nessed?�  We must seize the opportunity to do
all we can.  The things we do today will have
an impact far into the future.  Adams encour-
aged his audience by telling them that, �right
in front of us is a full day of promise, full of
hope, full of opportunity.� Make that hope
your own! Make that opportunity your own!

The deadlines to implement administrative
convergence will come and go, no matter what
you do, Adams said.  As long as you�re going
to go through administrative convergence,
make it count! Position yourselves to be one
of the best in your field and it will bear fruit.
He encouraged his audience, �live this period
for all it�s worth; reach a little higher; do a
little more; be a little better; shine a little
brighter; look up, speak up, stand up, and
make it happen!�  Achievement does not rest
in long coffee breaks, nor getting to work
late and leaving early, he said.  Achievement
is in the doing.  Don�t wait idly for achieve-
ment to be delivered, that delivery will never
come.  Do what you can right now, no matter
how little it may seem to be.

There is no time to worry or fret, get on
with it, get started right now! Your actions
can take you where your thoughts have not
even dreamed you�ll go, if you�ll get started
now.  Your plans do not have to be perfect,
but you must plan your career and your life.
It has to be done.  If you only wait and worry,
nothing will come, nothing will get accom-
plished.  �I say to my people, take this day
and live like you mean it,� Adams said. �We,
as a people, cannot be strong in the big, im-
portant things if we are weak in the little
things. So, really, there are no little things
when it comes to our character and strength
of will.�

 �How can you have the will to control a
successful career if you cannot control get-
ting out of bed on time?  How can you be free
to pursue your vision when you are a slave to

your petty indulgences, such as gossip, tardi-
ness, and fault finding?�

Success and achievement require strength.
That strength comes from a moment-to-moment
cultivation of a person�s will.  Be diligent in
the little things, because they work together
to make the big things, he added.

Be who you are, you are enough, some of
you are too much.  There�s no need to waste
your energy in trying to be someone else.  No
one is better than you.  What you do best,
above other things, is being you!  To be your
best, be yourself. No one sees the world in
quite the same way as you.  No one cares,
loves, or gives in the same way as you do.
You, as an individual, have something very
special to offer.  There are things you were
meant to do.

Be the best you can be, by finding and
mastering the art of being you!

Recorder, Fannie Richardson, Lakewood, CO

Survival Skills In A
Changing Work
Environment

Presenters:  James E. Tatum, President,
The Organization

Lawrence E. Clark, Deputy Chief for
Programs, NHQ

Horace Smith, Director, Soil Survey, NHQ
William Hunt, State Conservationist, MN

Jim Tatum said we must be �quick change�
  artists�always on the move to survive

in a changing work environment. We must com-
mit fully to our jobs�be on time, and at times,
work a little longer, he said.  We must know
our business better than anyone else, and con-
tinue to learn because there�s always room

for improvement.  And, lastly, we must hold
ourselves accountable for the outcome of a
product by putting our signature on it.

Lawrence Clark said conditions in the
workplace continue to change around us.  We
must consider the following three factors be-
fore we can master change.  We must be doing
a good job at our present level.  We must
master the capacity to challenge our own as-
sumptions about our goals before attempting
to make a change; and we must discipline our-
selves and make sacrifices.

Clark then provided his audience with the
following �Clarkisms�:
n avoid swimming alone�be sure there�s

someone there to give us a helping hand
n never be the last person at the table
n invest in some interpersonal relationships
n be willing to take the lead
n start learning faster
n be willing to take risks�to be innovators.

Think more holistically about ourselves, and
as change occurs we should embrace it and
welcome it.
n find collaborators�people who believe as

we do.
n be propelled by a purpose�we need to

recognize that we are not the center of
the universe.

No one teaches us what we need to know
to get ahead or how to survive in this world,
Horace Smith said.  It is possible to survive
at work if we understand how the game is
played.  Make yourselves indispensable, he said.
Learn as much about NRCS and management
as we can.  Specialize in something at work.
Three of the most important attributes of our
jobs are attitude, attitude, and attitude.  We

L to R: William Hunt, Horace Smith, Demitrice Boozer, James Tatum, and larry Clark
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should try not to swim upstream and ignore
trivial things that we cannot control.  Don�t
try to win the whole battle, but determine
work priorities based on the 80/20 rule. With
this rule, we focus on the 20 percent of the
work that will give us 80 percent of the re-
sults.

Smith offered this advice to survive in a
changing work environment:
� cooperate with whomever is in charge
� appear positive and optimistic
� learn about the goals of those in charge.
      If they succeed, so will we.

Life is a journey, not a destination, Smith
said. We should be gentle with ourselves.  Job
security does not come from doing the job
well, but from helping our bosses achieve their
goals. We shouldn�t wait for applause from
our bosses to feel good about ourselves. Don�t
forget to include friends and family in our
lives, he added.

William Hunt began his presentation by
mentioning several survival skills that were
vitally important in a changing work environ-
ment:
� be prepared
� be mobile
� be a good communicator
� be positive
� market yourself, and
� don�t worry, be happy

Being prepared means it�s important that
we set career goals, Hunt said.  For instance,
where do we want to be five years from now?
Assess our strengths and weaknesses and pre-
pare Individual Development Training Plans for
self-improvement. Volunteer for self-develop-
mental assignments, he urged. Strive to learn
something new every day.  Practice our skills.
Being prepared includes being a self-starter
and a team player�we need to find out how
our jobs, as well as our co-workers� jobs, fit
into the big picture. We must be willing to
help others.  You must also understand the
organizational culture.

Though Hunt stressed the importance of
mobility, he also cautioned us to balance ca-
reer and family needs.  We must make certain
that our career goals match and agree with
family goals.  He told us that lack of mobility
on the part of others enhances our opportu-
nities to get the job we want.  There�s noth-
ing that will propel our career faster than
mobility.

We must be good oral and verbal communi-
cators. Join Toastmasters International to im-
prove your communications skills, he encour-
aged.  In addition to communications skills,
Hunt stressed the importance of integrity.
Keep your word.  Do what you say you are
going to do.

Most people enjoy the company of positive
thinkers, Hunt said.  Avoid gossip.  If we�re
going to criticize, make it constructive.  He
encouraged us to smile sometimes, but not to
laugh all the time.  Avoid brown nosing. De-
mand respect, but also remember to treat our
fellow employees and the public with the same
type of respect that we want in return, Hunt
advised.

Market your skills and abilities and work
to enhance your teambuilding skills, he added.
Don�t be afraid to take credit for your ac-
complishments. Don�t be phony because people
can see through that type of behavior.

Hunt�s last statement of wisdom included
don�t worry, be happy.  That statement means
we should enjoy our work.  He said the hard-
est job is one where you watch the clock.
Don�t be afraid to make career changes�keep
going until the fit is right.  Don�t be afraid
to succeed and don�t allow fear of failure to
paralyze us.  Take risks.  Taking risks and over-
coming obstacles provide the sweat that makes
progress possible. He mentioned that we should
keep God and family as the head and center
piece of our lives. What good does it do to
conquer the whole world and lose our fami-
lies and souls?  In closing he stated that if we
do the above,  we will not only survive, but
we will prosper in a changing work environ-
ment.

Recorder, Dorothea Martinez, Columbia, SC

Sharing Experiences -
Avoiding Pitfalls

Presenters: Jackie Sutton, Maryland
      Manly Wilder, North Carolina

      William Shelton, Maryland
Lannie Smith, Arkansas

Sherman Lewis moderated this retiree
panel.  Lewis, who retired a year ago,

is doing outreach at Langston University in
Oklahoma, his alma mater.  Panel members were
asked to share their experiences to help con-
ference attendees avoid some of the pitfalls
they encountered.

Jackie Sutton, first Black female to enter
the Senior Executive Service, said everyone is

�lucky� because luck is what happens when
preparation meets opportunity.  Analyze your
skills, knowledge and desires, and don�t for-
get to look at faults, the 10-year retiree said.
She also reminded us that, �even if you are
on the right track, you�ll get run over if you
just sit there.  Her advice to the audience
included:
n You have complete control over two things

� your mouth and your mind.  If you al-
ways do what you always did, you�ll al-
ways get what you always got.

n Change is �in.� Prepare for the future
and don�t wait to be discovered.
� Sail your own boat.
� Set your own goals.

Manly Wilder retired three years ago af-
ter more than 35 years of service.  He re-
turned to the farm where he grew up.  His
words of advice:
n You don�t get promoted for doing a good

job, you get paid.
n Always try to produce a quality product

for your customers.  If you don�t, you�ll
be in business for yourself, by yourself.

n Do your best in the job you�re in NOW.
Nobody cares about what you plan to do
nor do they care about what you did.

William Shelton retired from the former
Soil Conservation Service (SCS) 10 years ago.
He began his career with SCS in New York as
a soil scientist.  His advice to conference par-
ticipants:
n Be prepared.  One of our greatest pitfalls

is not being prepared.
n Each person can make a difference by reach-

ing out to a youth.

Lannie Smith, had worked with the former
SCS and NRCS for 32 years.  His words of
advice:
n Go to the colleges and high schools and

tell the students what it takes to get a job.
Tell them what it takes to make them the
best.

n Don�t wait until they get out of college.
n Try to encourage our youths to be some-

body.
n Come to work on time. Put in a day�s work

for a day�s pay.
n Work while you�re at work.
n Don�t worry about the person who passes

you by.

Recorder, Denise  Brooks,  National
Headquarters
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Strategic Plan Unveiled

The Organization unveiled its Strategic
Plan during the conference.  This plan

will guide the National Organization of Pro-
fessional Black Natural Resources Conserva-
tion Service Employees into the new millen-
nium, President Jim Tatum said.

The 11-page publication is entitled �Bridg-
ing the Gap to the New Millennium�A Field
of Dreams: Strategic Plan for Fiscal Years
1997-2000.�  The p lan out l ines  The
Organization�s history, goal, mission and vi-
sion, and details nine objectives with support-
ing goals.

Each NRCS employee should have received
a copy.  If you have not already received one,
please contact your state, regional, or Na-
tional Headquarters office. If you have ques-
tions or comments, please contact Jim at 301-
390-4033, or Vice President Sarah Marshall
at 202-720-5855.

Administrative
Convergence Update

Many conference participants attended
the Administrative Convergence Work-

shop which gave insights into the purposes,
goals, and �game plan� of the upcoming con-
vergence and the Administrative Convergence
Action Team (ACAT).

A slide presentation by Martha Marbury,
Southeast Region Administrative Officer in
Atlanta and ACAT member, emphasized how
convergence will simplify administration of the
affected agencies, lead to more efficient and
effective program delivery, and reduce costs
and administrative functions.

Convergence will directly affect employees
in financial management, civil rights, human
resources, management services, and informa-
tion technology. Ms. Marbury added that in-
formation technology functions in the Foreign
Agricultural Service and Risk Management may
also be impacted.

In August 1997, seven action teams were
commissioned to complete Phase One of ad-
ministrative convergence. During this phase,
options for convergence were to be developed
for presentation to Secretary Glickman.

Each team focused on one aspect of con-
vergence. Team members were selected from
diverse backgrounds and disciplines. To ad-
dress Information Technology (IT) functions,

the ACAT�s  IT Planning Team coordinated and
collaborated with an IT Business Area Focus
Group.

In December, convergence moved into
Phase Two. During this phase, the Secretary
will choose which option for convergence shall
be implemented. Currently, the  comments re-
ceived about the options from agencies and
unions are being reviewed by the Under Sec-
retaries of the affected agencies. The Secre-
tary will make a decision based on the Under
Secretaries� recommendation.

Implementation of administrative conver-
gence in National Headquarters will begin in
March 1998, and in the states in October 1998.
The target date for completion of convergence
is October 2002.

Panelists in the workshop were Ms.
Marbury; Ed Biggers, Director of Manage-
ment Services Division for National Headquar-
ters and member of ACAT�s Organization Team;
and Geri Osborn, Computer Specialist for Na-
tional Headquarters and member of the ACAT
Information Technology Team.

Prepared by Geri Osborn, NHQ and
Recorder, Richard Bruce, NM

Program Delivery
Through Service Centers

Presenters:
Kathy Huey, Org. Dev. Specialist, Serv. Cntr.

Imp. Team, NHQ
Astor Boozer, District Conservationist, Iowa

Burthel Thomas, Asst. State Conservationist, AK
Doris Washington, Resource Conservationist, AK

Kathy Huey discussed the service
     center implementation process, includ-

ing the various teams that were formed or in
the process of being formed to address issues
such as office closing, co-location, LAN/WAN/
Voice, common computer environment, cus-
tomer service/customer complaints, business
process re-engineering, and management train-
ing.

Huey also emphasized the component of the
training on how to deal with change. Change
is certain, she said, but how we deal with it
makes the difference. We must gain control of
change, create positive customer service, man-
age interactions, and calm upset customers.

To help you thrive through change, follow

L to R: Administrative Convergence Panelists:
Ed Biggers, Geri Osborn, and Martha Marbury

L to R: Presentors of the Program Delivery Session � Astor
Boozer, Kathy Huey, Doris Washington, and Burthel Thomas
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these goals:
n validate your feelings about change;
n gain insight, skills, and tools for cop-

ing with change; and
n develop a personal strategy to cope with

the change.
When going through change, consider the

Human-Business Change model.  The human
side of change includes our feelings, needs,
perceptions, values, attitudes and beliefs.  The
three phases we experience as change occurs
are letting go, transition, and renewal. Reac-
tion to change may include denial, feelings of
loss, confusion or even anger.

The business side of change includes ac-
tions, structure, and systems.  Under the busi-
ness side, we have to prepare for change,
organize and plan for change, and implement
the change.  She indicated that many times we
tend to focus on the business side of change,
but we should always start on the human side.

Astor Boozer discussed the effect of ser-
vice centers on field office operations.  As a
member of Administrative Convergence Action
Team #5, he said field offices will be posi-
tively impacted by administrative convergence.
Benefits to field offices include improved cus-
tomer service and modernized information tech-
nology.

Burthel Thomas discussed LAN/WAN/
Voice as is relates to USDA and the service
centers.  He indicated that LAN/WAN/Voice
will provide better information technology to
all USDA offices and allow them to communi-
cate with each other by computer.  Access to
the Internet will be available to all USDA agen-
cies in the service centers.  Burthel indicated
that the system must be working properly for
field offices to carry out daily activities at the
service centers.

Doris Washington summarized all the pre-
sentations and explained how the service cen-
ter concept and Administrative Convergence
affect her daily job and operations.  She ex-
pressed how important it is for all USDA to
work together to provide better service to
our customers.

Recorder, Herman Norwood, Ottawa, KS

Empowering Leaders

Through Community
Involvement

Presenter:  Dr. Claudette L. Smith

Dr. Smith made her entrance from the

back of the room, blowing a train
whistle.  Once in front of the group she in-
vited everyone to board the NRCS Express.
As part of her opening remarks, she told the
workshop participants that before an engine
can go, it must have power. She asked the
participants to stand up, and then she intro-
duced them to the �Clump Clap,� a loud clap-
ping of the hands used to get a person�s en-
gine fired up to get going.

�Empower� is a seven-letter word with a
powerful punch.  The dictionary�s definition
of empower is to enable, to help someone to
be able to do something.  Dr. Smith said the
word, �empower,� defines NRCS.  Empower
also defines opportunity.

Dr. Smith then showed the Community
Voices video. This video expressed various views
about leadership. Non-traditional leaders were
depicted in leadership roles in their commu-
nity.

Dr. Smith also discussed Community Voices,
a program designed to develop groups of com-
munity leaders who can work together over
time, identify important issues, and solve prob-
lems related to those issues in their communi-
ties.  This program helps non-traditional lead-
ers, who has experienced social, economic and
educational limitations.

The Community Voices Program provides
tools to an organization�s staff, such as the
skills and strategies needed to work with new
and non-traditional audiences. It also helps
an organization to expand its programs to these
new audiences and involve new leaders in the
existing leadership structure of an organiza-
tion.

The group participated in activities from
the Community Voices curriculum.  Dr. Smith
altered the activities to reflect NRCS pro-
gram efforts.  She also highlighted how each
activity could help NRCS receive input from
community residents and use the leadership
potential in limited resource communities to
assist in meeting agency program goals.

For more information about Community
Voices, contact: Dr. Claudette L. Smith, North
Carolina Cooperative Extension Program,
NCA&TSU, P.O. Box 21928, Greensboro, NC
27420-1928, Phone:  (910) 334-7956,
E-Mail: clsmith@ncat.edu.

Recroder, Fannie Richardson, Lakewood, CO

Civil Rights �
One Year Later

Presenter: Lloyd Wright, Director, Office of
Civil Rights, U.S. Department of Agriculture

Lloyd Wright addressed Civil Rights
 throughout the Department of Agri-

culture.  He noted that employee complaints
within the Natural Resources Conservation
Service were among the lowest in the Depart-
ment.  He credited this success to NRCS man-
agers and their support for The Organization.

Many civil rights complaints reflect that
farmers feel a conspiracy exists to remove Black
farmers from their land.  However, this is a
theory that has yet to be proven, even though
patterns of discrimination have been found
against many of the Black farmers.

The Office of Civil Rights was found to be
dysfunctional.  The former director was re-
moved in 1983 for dismantling various aspects
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of the Office of Civil Rights, including pro-
gram complaints and reviews.  Very little had
been done from 1983 to 1997, with 1,500 com-
plaints even though there were three direc-
tors during that time.  To date, all but 300
complaints have been reviewed, and hopefully,
by the end of December 1997, these would
have been addressed.

The Office of Civil Rights established an
accountability division with a complaint track-
ing system adequately staffed to perform in-
vestigations to hold managers responsible for
actions that occur regarding civil rights.

Recorder, Ricky D. Hall, Orono, ME

Nile Valley Contribution
to Civilization

Presenter: Anthony Browder, Director,
The Institute of Karmic Guidance,

Washington, D.C.

Mr. Browder began his presentation
with the statement that he had a

Ph.D. in nothing. Quoting from Dr. Carter
Woodson�s The Mis-Education of the Negro,
Mr. Browder stated that there are two types
of education�one that is taught to you and
one that you teach yourself.  In his own edu-
cation, Mr. Browder realized that he had
learned very little of his own history in his
college courses, which included black art, his-
tory, philosophy, and science.  Upon this re-
alization, he began a personal journey to dis-
cover his history.

Discovering your history is important be-
cause everything that happens in the past will
determine your future and what you will be-
come, Mr. Browder said.  One example was
the movie, �Amistad,� produced by Debbie
Allen.  She discovered this story when she
was in college and began her quest to see
that this important part of black history be
publicly acknowledged.  This story was not
something that was taught in school, hence
the term mis-education.  In another example,
Browder said blacks were taught to believe
that Egyptians were white, when in fact this
civilization was black.  Egypt�s original name
was Kemet and that original name was changed
to confuse people.

Dr. Browder then presented a slide show
to illustrate how what we were taught is not
necessarily the truth.  Here are some facts to

note from the slide show:
� �Before there was American History

there was Black History.�  Former Eastern
Arlines used this slogan in black publications
during Black History Month years ago.  The
slogan is correct because Africans have the
oldest documented civilization on the planet.

� Step Pyramid of Saqqara, the first high
rise construction made by blacks in Kemet, is
still standing today.  This structure was de-
signed by Imhotep, who was considered the
first genius because he excelled as engineer,
poet, and physician, among other professions.

� King Zoser is shown with his missing
nose.  Given his facial features, one can de-
termine he was a black man.  Many structures
with facial features in Egypt are missing the
nose.  In addition, the backs of most Egyptian
masks, including King Tut, have cornrows,
dreadlocks or extensions - all black hairstyles.
Egyptian combs look like the pick, which was
popular during the 1960s.

� Giza Plateau, or Pyramid of Khufu, was
the tallest man-made building until the 19th
century.  Designed and built by Africans, its
length and width measured about two and one
half blocks.

� The Sphinx was the head and chest of a
woman and the body of a lion.  In Greece,
this symbol was considered evil because women
were considered evil. Their only use was to
reproduce men, because in Greece the great-
est love was that between two men (including
boys). The Heremakhet (Sphinx in Greek) has
the head of a man and the body of a lion.
Napoleon Boneparte, upon discovering that
this civilization was indeed an African one,
ordered the nose shot off with a canon.  This
explains his quote that �History is a fable
agreed upon.�

� The original Beard of Heremakhet is
housed in the British Museum in London and
the copy is in Egypt. Much Black History is
located in European Museums.  Germany,
France, and England have the best museums
containing African history.

� Legend was that King Ausar�s brother
Set wanted to be the king.  Set had Ausar
killed and his body parts strewn across Kemet.
Aset was devastated because she loved her
husband and she had the land searched for his
body and found all but one part.  She put the
parts together and wrapped them in a shroud
and buried him.  She was also still a virgin.
Ausar comes to Aset and impregnates her with

their son Heru, who is to restore his father�s
kingdom on earth by defeating his uncle Set
in battle and resurrecting his father to rule
with him.  Heru was the king on earth and
Ausar was the king of the afterworld.

� The Black Madonna - Statue of Aset
nursing her son Heru.  This image was changed
over the years to portray what the Greeks
and others wanted.  There are still shrines to
black Madonnas,  even in the Pope�s home-
land of Poland.

� A person who has died and must come
before Ausar on his day of judgment.  This
activity was called �weighing of the soul.�
The person is wrapped in white (a symbol of
death which means absence of life).  When
one goes to church on Easter you wear a red
carnation if your mother is alive and a white
one if she is departed.  The heart (considered
the seat to the soul) is then weighed on the
scale of Maat.  The person then had to de-
clare that they did not steal, commit adultery,
murder (10 commandments) and then the rec-
ommendation would be made to Ausar if the
person would go to heaven or hell.  Once
again, these are concepts developed by Blacks.

� The image of Maat  is the angel as a
Black woman with large wings about 3000
B.C.

� A 15th Century depiction of an angel
(German) is the same as Maat, only white.
Included the scales with the soul on one side
and the departed person on the other.

� George G. M. James�s book, �Stolen
Legacy,� chronicles the Greek theft of Kemet
(Egypt).  Alexander the Great destroyed
Egypt.  The temples were filled with libraries
containing books on architecture, philosophy
etc. and raided them.  Greeks established a
university to study these books.  Euclid, con-
sidered to be the father of medicine, studied
in Egypt along with most of the Greek phi-
losophers. The heads and noses of many stat-
utes were destroyed to hide the Greeks theft
of the Kemetian culture.  In addition, African
culture believes that the bloodline is passed
through the mother so if a Queen produces a
son then a King must have been the father.
The Greeks married African women so that their
sons could become rulers.  When Newsweek
magazine asked if Cleopatra was black, she
probably would have been considered mixed.

� A cartoon of Ramses II in �Ripley�s Be-
lieve It Or Not � shows him as a Caucasian
killing blacks with his lion that he took into



The

8

battle.  The only truth was that he took a lion
into battle.   He was black and his only con-
flict with Asian people was during the Battle
of Kiddish.

� The statue of Nefertiti that was displayed
in museums was changed from the original to
reflect a more Caucasian-looking woman.  The
original statute had darker skin, fuller lips,
and rounder eyes.

� A proposed design of Lincoln Memorial
by John Polk as compared to a scale model of
Khufu�s pyramid.  The sculpture of Lincoln was
inspired by the stature of Ramses II on his
throne.

� The Pyramid in Memphis, Tennessee, rep-
resents the pyramid of Khufu.  Memphis� name
originated from the word �Menefer,� where
the King of Kemet lived.

Kemet and its history has had significant
impact on European society.

The following were derived from Kemetian
history:

� All medical association symbols.
� Origins of the alphabet
� CBS & HBO logos. (eye of Heru)
� The Statue of Ptah, ruler of the city of

Menefer, provides the model for the Oscar
statue

� The one dollar bill contains the Emblem
of Heru (rising eagle) and the Great Pyramid
and the Eye of Heru.  It also has thirteen
symbols repeated 13 times for 13 colonies.  This
number thirteen represented a spiritual state
or process of transformation.  It is not a bad
luck number.

� Greco-Roman column styles were in-
spired by columns first developed in Kemet.

� The tombstone (Stella), with the dates
of birth and death, was discovered between
the legs of the Heremakhet (Sphinx).

In his concluding remarks, Mr. Browder
said Blacks change their appearance because
they believe the lie that they are not beautiful
and need to become more white (examples given
were before and after shots of Patti LaBelle,
Prince, Michael Jackson, and George Benson).
We need to re-educate ourselves so that our
children are not mis-educated.  We need to
change the images in the minds of our chil-
dren of what constitutes beauty.  He told the
story of his daughter who wanted a Hallow-
een costume and she wanted to be Snow White.

He told her that she couldn�t be Snow White.
He said he would take her to the store to find
a costume that was reflective of her Black heri-
tage.  There was none.  He decided to make
her costume and made her an African legend.
Once he started this trend, he noticed that
other parents began to dress their children
in costumes more indicative of their African
heritage.

He also took his daughter to Egypt.
Browder and his daughter used that experi-
ence to write two books together.  His daugh-
ter is allowed to keep 10 percent of the sales
and the rest remains in a trust fund for her
college education.  They also have an agree-
ment to write a third.  His message to his
audience is the following�develop an inter-
est in history, study it, learn it, and teach it
to the children.
Recommended films

� Sankofa - to order call 1-800-524-3895
� Rosewood (on video) - Watch the end-

ing credits because there is an offer for a re-
fund if you didn�t like the movie (only film
this has been done on).

� Eve�s Bayou
� Amistad - Be sure to check your ticket

stub so that it says Amistad.   Some theaters
will print another film�s name on the stub to
ensure that black films do not stay released
for long.
Books by Mr. Browder:

�Exploding the Myths Volume I�:  Nile Val-
ley Contributions to Civilizations

�From the Browder File Volume II�:  Sur-
vival Strategies for Africans in America

�From the Browder File�:  22 Essays on
the African American Experience

Books by Atlantis Tye Browder:
�My First Trip To Africa�
�Africa On My Mind�:  Reflections Of My

Second Trip
Mr. Browder can be reached at:
The Institute of Karmic Guidance
P.O. Box 73025,
Washington, D.C.  20056; 301-853-2465
WebSite: www.karmic-ikg.com;
e-mail:ikg@walknet.com

Recorder, Robin Kelley, Northern Plains
Regional Office

�President Clinton�
Speaks at
Banquet

L ad ies  and
    gent l emen,

here is �President
Clinton,� Moderator
Sarah Marshall said.

It was quite obvi-
ous this was not the
Pres ident  o f  the
United States. However, the words of Dr.
Clinton Bristow, Jr., President of Alcorn State
University, carried just as much weight to his
audience.

Seize the opportunities, Dr. Bristow said.
Motivate yourself to take advantage of the
opportunities. Don�t get so bogged down in
the failures�that you can�t see the opportu-
nities. Go after opportunities even if they are
not in a desirable location.  We must have a
responsibility to help people who have been
denied opportunities to USDA programs. �Go
up to the hill country and challenge the gi-
ants, don�t let the giants break your spirit or
prevent you from reaching your personal or
professional goals�� Go to the hill country
and defeat the giants. Face the enemy and de-
velop a new vision, a new reality. Move our
people toward a brighter future.�

Dr. Bristow summarized his speech with
the following key points:
1. We must maintain and increase black land

ownership.
2. We must recognize any injustices within

USDA and correct them using appropriate
means.

3. We must recognize there is a �field of
dreams.� We must seize upon opportuni-
ties wherever they may be.

Recorder, Beatrice Driggins, Alaska

President�s Award
Recipient

J a c k i e
Roscoe, NHQ,
rece ived the
P r e s i d e n t � s
Award for her
work on behalf
of The Organiza-
tion.
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Annual National Conference at A Glance
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Tennessee Farmers
Received Small Farmer
Award

Oscar and Barbara Scott of Chatta
nooga, TN., received The Organiza-

tion�s 1997 Small Farmer Award for their work
with inner-city youth.

Kathy Daugherty, District Conservation-
ist in Chattanooga, presented the award to
the Scotts while members of the Tennessee chap-
ter of the Professional Black NRCS employees
looked on.

A video showcasing the Scotts� accomplish-
ments with an inner-city youth program was
shown. The Scotts own a 50-acre farm, lease
land on another farm, and help to manage a
third.

The couple has provided opportunities for
inner-city children to learn about farm life
for more than 10 years. When the project first
began, the Scotts held a class on Fridays dur-
ing the spring and summer. On Saturdays, they
allowed groups that could not participate
during the week, such as Girl Scouts, to visit
the farm. Because of increased demand, the
Scotts turned the weekend project into a five-
day activity last year. They also named it �Give
a Hoot for Kids� Week after receiving the
Jefferson Award for community service. Nearly
1200 children will learn about conservation
and farm life this year when they visit the seven
stations on the farm.

NRCS employees in the Chattanooga Field
Office assist the Scotts with this project.

Recorder, Freddie Summers, Chattanooga, TN

The Organization � Regions
East
Region

Midwest
Region

Northern
Plains
Region

South
Central
Region

South-
East
Region

West
Region
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James E. Tatum
Scholarship Fund
Established

The Organization has established an en
dowed scholarship fund at the Univer-

sity of Arkansas at Pine Bluff to honor Presi-
dent James E. Tatum upon his retirement last
year.  To date, the fund has raised $5,000,
said coordinator Maxine Barron. The fund
raised $1,000 of that amount during the con-
ference awards banquet in December. Con-
tributions can be sent to the James E. Tatum
Scholarship Fund, Att: Dr. Leslie Glover,
P.O. Box 4913, University of Arkansas at Pine
Bluff, 1200 North University Drive, Pine
Bluff, AR 71611.  Dr. Glover can be reached
at 501-543-8535.

UNCF Donation

Members of the National Organization
of Professional Black Natural Re-

sources Conservation Service Employees raised
$1,500 to help the United Negro College Fund
(UNCF) during The Organization�s national
conference in December.

Thaddeus Hami l ton,  cha ir  o f  The
Organization�s Urban Committee, presented
UNCF with the donation in Florida during
the local segment of its major fundraising
event, �An Evening of Stars,� which aired
January 10.  This nationally televised show
celebrated educational excellence and the im-
portance of higher education.  It also spot-
lighted UNCF�s member colleges and univer-
sities and the achievements of their students
and graduates. For more than half a century,
UNCF has contributed to the strengthening
of America�s future by assisting thousands of
bright, talented, and deserving students in
obtaining a college education.  �UNCF sup-
ports education for our black youth,� said
Hamilton as he explained why UNCF was se-
lected. �Education is the key to us overcom-
ing 90 percent of the problems we encounter
in our communities, such as drug abuse and
teenage pregnancy,� Hamilton also serves as a
board member on the UNCF Committee in
Broward County, Fl.

Hamilton said he hopes The Organization�s
donation to UNCF becomes an annual event.

Thaddeus Hamilton, Director of the
Southeast Florida Urban and Community

Assistance Program, submitted this article.

Four New Chapters
Recognized

Four new chapters were recognized dur
ing The Organization�s business meet-

ing. New chartered chapters were:
� Mississippi � Kentucky
� Iowa � Indiana/Ohio

   (Hoosier/Buckeye)

Indiana & Ohio
Hoosier/Buckeye
Chapter

Kentucky
Chapter

Mississippi
Chapter

Special Thanks to the 1997 Communications
Committee for A Job Well Done!!!

This brings the total number of chapters
to 17. The other chapters are as follows: Ala-
bama, Arkansas, Georgia, Illinois, Kansas,
Maryland, Michigan, Missouri, National
Headquarters, Northern Plains, Tennessee,
Texas, and the West.

The United State Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national
origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status.  (Not all prohibited bases apply to all programs).
Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact
the USDA�s TARGET Center at 202-720-2600 (voice and TDD).

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, Room 326W, Whitten Building, 14th and Independence Avenue,
SW, Washington, DC 20250-9410 or call 202-720-5964 (voice and TDD).  USDA is an equal opportunity provider and employer.
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The National Organization of Professional Black Natural Resources Conservation Service Employees

Membership Application

YES!  I would like to become a member of the NOPBNRCSE!
Enclose are annual dues of $35 for 1998.

(  ) New Member�Referred by_________________________

Please renew my membership of the NOPBNRCSE!
Enclose are annual dues of $35 for 1998.

Name: _______________________

Home Address: _______________

____________________________

____________________________

Hm. Phone: (     ) ______________

Ofc. Phone: (     ) ______________

E-Mail _______________________

Indicate Committee of Interest:

____________________________

____________________________

Change of Address Date: _______

Please make check payable to: �The Organization�

Please mail completed application form along with
membership dues to:

Willie Rawls, Treasurer
The Organization
P.O. Box 1240
Clinton, MD  20735-5240
Ph: 202.720.1779
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